REVOLUTIONIZING WELFARE HR

Y—-EXEESEE

/ BB TvF VI TSy N T74—LigE
A‘

/A e\

Strategic Blueprint / 2024
Project Concept
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BALRFFDIRFZRESDT TEERRE) =,
AECBEYYFJDOBEREIOATLTHRRT B

Premium Welfare
Infrastructure

Pillar 2:
Matching

Pillar 1:
Education

S ——— e ———

mER - IRBORT Vvl 9 - BHEEDREEE T Claude CodeF D ERLAI%Z &
BZEAH. BIEHEITK 7 L1c HBRERPR D& IC AL, SSRkiRIRBIEEX
Ho MEBERE] LNILDOA MiZERSieds70—-X PRICE B TS 2L %E5H

MAB . FTHIZDE . ZBIET 2 RIHAET o

& NotebooklLM



TAD' VWL DTIEZE L,
< MEFETI DA DVELY,
BEFEOKRAEEXZERL-FBICHEITS
A2 IS R
B AEERDIFFHEY. AftEDHT H 1A

TOEENLIERRED T RE(L,

B FE¥EFOEZEICHEL THEE D
BHEERDFEIEEIC,

B SELKEKAIZ (205~305M) A
BB ICHRBRIC 2 B THNTHET) Kk

& NotebooklLM



THE GREAT FILTER
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CURATED EXCELLENCE
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IMMEDIATE TRAJECTORY
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